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NASPNCLA INSTRUCTION 5354.4D

Subj:  NAVAL AIR STATION PENSACOLA POLICY ON SEXUAL HARASSMENT

Ref:   (a) SECNAVINST 5300.26C

Encl:  (1) Policy Statement on Sexual Harassment

1.  Purpose.  To establish Naval Air Station Pensacola policy, guidelines, and procedures on sexual harassment per reference (a).

2.  Cancellation.  NASPNCLA Instruction 5354.4C

3.  Discussion.  Reference (a) outlines the Department of the Navy Policy on Sexual Harassment.


a.  Processing for administrative separation is mandatory for personnel found responsible for acts of sexual harassment involving:



(1) Threats or attempts to influence another's career or job for sexual favors.



(2) Offering rewards for sexual favors.



(3) Physical contact of a sexual nature which, if charged as a violation of the UCMJ, could result in punitive discharge.


b.  Administrative separation processing will also result from repeated but less serious offenses which include the most common forms of sexual harassment such as teasing, jokes, lewd remarks, and gestures.

4.  Definition.  Sexual harassment is a form of sex discrimination which involves unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:


a.  Submission to or rejection of such conduct is made either explicitly or implicitly a term or condition of a person's job, pay, or career; or


b.  Submission to or rejection of such conduct by a person is used as a basis for career or employment decisions affecting this person; or


c.  Such conduct interferes with an individual's performance or creates an intimidating, hostile, or offensive environment.
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d.  Any person in a supervisory or command position who uses or condones implicit or explicit sexual behavior to control, influence, or affect the career, pay, or job of a military member or civilian employee is engaging in 

sexual harassment.  Similarly, any military member or civilian employee who makes deliberate or repeated unwelcomed verbal comments, gestures, or physical

contact of a sexual nature is also engaging in sexual harassment.

5.  Policy.  No form of sexual harassment will be tolerated on board Naval Air Station Pensacola.  Specific policy is outlined in enclosure (1).

6.  Action.  All NAS Pensacola Department Heads/Special Assistants will ensure enclosure (1) is given full distribution to all individuals within their area(s) of responsibility.  In addition, enclosure (1) will be prominently attached to all official and EEO bulletin boards.
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NAVAL AIR STATION PENSACOLA

POLICY ON SEXUAL HARASSMENT


As Commanding Officer, Naval Air Station Pensacola, I want to express my absolute commitment to the legal and moral obligation of each man and woman to promote and support the Department of the Navy's policy regarding sexual harassment.


Sexual harassment is illegal and demeaning conduct which is unprofessional and unacceptable.  All personnel are to become familiar with the Navy's definition of sexual harassment contained in NASPNCLA Instruction

5354.4D.


Any person in a supervisory or command position who uses or condones

implicit or explicit sexual behavior to control, influence, or affect the

career, pay, or job of a military member or civilian employee is engaging in

sexual harassment.  Similarly, any military member or civilian employee who

makes deliberate or repeated unwelcome verbal comments, gestures, or physical

contact of a sexual nature is also engaging in sexual harassment.


No individual in the Department of the Navy shall commit sexual

harassment; take reprisal action against a person who provides information on

an incident of alleged sexual harassment; knowingly make a false accusation of  sexual harassment; or, while in a supervisory or command position, condone or

ignore sexual harassment of which he or she has knowledge or has reason to have knowledge.


The chain of command must be approachable and instill confidence to all in  its willingness and ability to actively enforce this policy, and to fairly

evaluate and promptly and appropriately act upon a complaint of sexual

harassment.


Persons who experience inappropriate sexual comments or conduct should first attempt to resolve the conflict using the informal resolution system with the assistance of a supervisor; in cases where the harasser is the supervisor, contact the next senior in the chain of command or contact the Command Managed Equal Opportunity Officer in Building 624, phone 452-4386.  Persons may additionally submit, in writing, through the chain of command a request for Commanding Officer’s Request Mast.





J. M. DENKLER





Captain, U.S. Navy





Commanding Officer
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